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Vision Statement 
 
Cedar Lane Unitarian Universalist Church is a community where love works. 
Together, we explore the eternal, nurture community, and build a more just world. 
Together, we dare to embody beloved community. 
 

Strategic Directions 
 

 Reach out and engage persons along the entire spectrum of faithful relationships. 

 Focus our social justice work and increase its impact. 

 Offer a range of worship experiences that speak to a changing population. 

 Transform our spaces to better nurture community. 
 

Staff Team 
 
Rev. Dr. Abhi Janamanchi 
Senior Minister, ajanamanchi@cedarlane.org, 301-493-8300 x203 
 
Rev. Katie Romano Griffin 
Assistant Minister, kromanogriffin@cedarlane.org, 301-493-8300 x204  
 
Jen Morley 
Executive Director, jmorley@cedarlane.org, 301-493-8300 x209 
 
Tim Atkins 
Director of Lifespan Religious Education, tatkins@cedarlane.org, 301-493-8300 x206  
 
Dr. Henry Sgrecci 
Music Director, music@cedarlane.org, 301-493-8300 x214 
 
Rev. Archene Turner 
Community Minister, aturner@cedarlane.org  
 
Christin Green 
Intern Minister, cgreen@cedarlane.org, 301-493-8300 x308 
 
Sara Davidson 
Director of Communications & Membership Engagement, sdavidson@cedarlane.org,  
301-493-8300 x202 

mailto:ajanamanchi@cedarlane.org
mailto:kromanogriffin@cedarlane.org
mailto:jmorley@cedarlane.org
mailto:tatkins@cedarlane.org
mailto:music@cedarlane.org
mailto:aturner@cedarlane.org
mailto:cgreen@cedarlane.org
mailto:sdavidson@cedarlane.org
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Olivia James 
Accounting and Office Manager, ojames@cedarlane.org, 301-493-8300 x310 
 
Ashley Del Sole 
Lifespan Religious Education Administrator, adelsole@cedarlane.org, 301-493-8300 x207 
 
Clare Jacocks 
Administrative Coordinator, cjacocks@cedarlane.org, 301-493-8300 x210 
 
Tiffany Lewis 
Youth Coordinator, tlewis@cedarlane.org, 301-493-8300 x219 
 
Jasmin Lee 
Accompanist, jlee@cedarlane.org, 301-493-8300 x214  
 
Carolyn Morrissey 
Volunteer Coordinator, cmorrissey@cedarlane.org  
 
Jenny Crane 
Children's Choir Director, jcrane@cedarlane.org    
 
Rev. Dr. Kenneth Torquil MacLean 
Minister Emeritus, torquil26@gmail.com  
 

Board of Trustees Members 

 

Gail Riley, President (2016-2019) 
Peggy Jackson, President-Elect (2017-2020) 
Ellen Kelley, Treasurer (2017-2019) 
Joe Merenda, Assistant Treasurer (2018-2020) 
Rebecca Nachtrieb, Secretary (2017-2019) 
Anne Turner, Assistant Secretary (2018-2020) 
Tod Chernikoff, At-Large (2018-19) 

Linda Gianessi, At-Large (2016-19) 
Suzanne Pineau, At-Large (2017-20) 
Raj Rajendran, At-Large (2017-20) 
Rod Braña, At-Large (2018-21) 
Wangari Kamau, At-Large (2018-21) 
Joan Riggs, At-Large (2018-21) 

 
You may find minutes from Board meetings, the Board Policy Manual, and other Board related 
information on our website: cedarlane.org/board-trustees.    
 
 

mailto:ojames@cedarlane.org
mailto:adelsole@cedarlane.org
mailto:cjacocks@cedarlane.org
mailto:tlewis@cedarlane.org
mailto:jlee@cedarlane.org
mailto:cmorrissey@cedarlane.org
mailto:jcrane@cedarlane.org
mailto:torquil26@gmail.com
http://www.cedarlane.org/board-trustees
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Covenant of Right Relations 
 
We of Cedar Lane Unitarian Universalist Church strive to build and maintain a welcoming, safe, and 
inclusive community for all who worship and work here—one where trust, acceptance, and caring 
thrive. 
 
As a diverse community bonded by love and gratitude, we encourage all who enter here to join us as 
together we promise to: 
 

 Bring our best selves to every encounter, to honor, strengthen, and preserve the ties that unite 
us. 

 Assume the good intentions of others, including those whose attitudes, aims, worldviews, or 
spiritual paths might diverge from our own. 

 Listen to one another mindfully, with empathy and kindness, seeking both to understand and 
be understood. 

 Communicate with one another directly, with respect, honesty, and compassion. Practice 
generosity of spirit and substance that together we advance our mission. Help one another as 
we are able, and openly ask for help when we need it. Forgive ourselves and others when we 
fall short, and begin again in love. To live this covenant as a congregation, I promise to embody 
these aspirations. 

Annual Meeting Minutes (June 3, 2018) 
 

Jim Anderson, Board President and Chair of the meeting, called the meeting to order at 12:08 pm. Rev. 
Katie Romano Griffin provided the invocation. The Congregation read aloud the CLUUC Vision/Mission 
Statement and Covenant of Right Relations. 
 
Greg Falcigno, Board Secretary, announced the quorum of 65 had been reached, with 98 registered 
members attending. 
 
The Chair appointed Ellen Kelley, Cedar Lane member, to serve as the meeting’s Parliamentarian. 
 
Terry Hoffeld moved and Lisa Chernikoff seconded that the Congregation accept both the May 21, 2017 
Annual Meeting Minutes and the October 29, 2017 Congregational Meeting Minutes, as amended. The 
motion was passed by unanimous voice vote.  
 
Rev. Dr. Abhi Janamanchi and Rev. Katie Romano Griffin presented “In Memoriam,” a slideshow of 
members who died this past year. 
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Congregational Business 
 
Capital Campaign 
The Capital Campaign Co-Chairs, Regina Dull and Don Bliss, presented a Capital Campaign progress 
report. 
 

The transcript is an appendix to these minutes: "June 3, 2018 Minutes Appendix A - Capital 
Campaign Report.” 
 

Board President Remarks 
Jim Anderson presented remarks on Fiscal Year 2017-2018 Board of Trustees activities. 
 

The transcript is an appendix to these minutes: "June 3, 2018 Minutes Appendix B - Board 
President Remarks.” The Annual Report also described many Board activities in more detail. 
 

Election of Board of Trustee members and Nominating Committee 
Jim Anderson shared the process of selecting the nominees for the 2019-2020 Board of Trustees and 
Nominating Committee.  
 
The slate for the Board of Trustees is as follows: 

 Joe Merenda - Assistant Treasurer (2018-20)  

 Anne Turner - Assistant Secretary (2018-20)  

 Wangari Kamau, Rodrigo Braña, and Joan Riggs - Members-At-Large, 3-year term (2018-2021) 

 Tod Chernikoff - Member-At-Large, 1-year term (2018-2019) 
 
The slate for the Nominating Committee is as follows: 

 Catherine Malinin Dunn  

 Julie Petruzzi  

 John Woodward  
 
Tom Nixon moved and Jim Kelley seconded that the Congregation approves the election of the slate of 
Trustees and Nominating Committee Candidates for the published terms. The motion was passed by 
unanimous voice vote. 
 
Rev. Abhi Janamanchi, Jim Anderson, and Gail Riley led a Commissioning Ceremony for the 2018-2019 
Board of Trustees and Nominating Committee. 
 

Presentation of the Budget 
Carol Bertaut, Board of Trustees Treasurer, presented a Treasurer’s Report and the Fiscal Year 2018-
2019 Budget. 
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The presentation is within an appendix to these minutes: "June 3, 2018 Appendix C - Annual 
meeting slide show.” 
 

Requests for clarifications and questions from members: 

 Mike Harris asked what analysis leads us to think we will get the budgeted pledge income. 
RESPONSE: it is based on the assumption that those who pledged in the previous fiscal year will 
pledge again this coming fiscal year. Also, the current campaign is experiencing a 1.5% increase 
over last year. 

 Maryann Dillon asked for the specific amounts for UUA fair share contribution. RESPONSE: 
previously the contribution was $62,000. The UUA asked $68,000; we’re proposing $42,000. 

 Dino Drudi observed CLUUC remains overstaffed, asked for historical data showing deficits, and 
asked what a backflow preventer is and why we need one? RESPONSE: backflow preventer 
prevents any contaminants in our water from backing up into the public water system. It is 
required, and maintenance is required. The deficit was $180,000 in FY2014-15.  

 Deborah Vollmer is concerned that the UUA’s good work will be harmed if we cut back our 
contribution, so please reconsider. She asked if we had budgeted for legal advice/backup 
should physical sanctuary activities require such. RESPONSE: we acknowledge that lowering the 
UUA contribution is among the more painful choices this fiscal year. Also, representation for 
sanctuary is on retainer and is anticipated to be pro-bono. 

 Deborah Vollmer wanted clarification about fall reconsideration of the budget. Would it be a 
special congregational meeting? Let’s resolve it earlier than this fall. 

 Cathy Knapper is concerned about reducing UUA contribution below fair share and also wants 
us to reconsider lowering our contribution. RESPONSE: we could find ways to raise outside the 
operating budget, perhaps a share-the-plate or a 100% contribution plate. 

 Tim Atkins acknowledged the passion for being a fair share congregation. Tim suggested a 
group be formed to address making up the gap in the UUA fair share contribution. 

 Dino Drudi offered an amendment to the budget motion, expressing the Congregation’s 
support for being a UUA fair share congregation. The motion was seconded by Debbie Vollmer 
and multiple members, and the amendment read as: 

 
We express the desire of the Congregation to remain a UUA fair share congregation and 
to authorize and direct the Board (without a special Congregation meeting) to prioritize 
any additional funding that becomes available to fair share and to direct the Board to 
pursue other measures such as share-the-plate toward maintaining our fair share status. 

 

 Candace Haaga expressed that she is not comfortable with directing the Board to divert all 
extra funding to fair share when we can’t know what we face, such as the burst pipes. 

 Annette Scarpitta requested a review of other cuts being taken. 

 Travis Ploeger thought the wording “prioritizing” is not as limiting as an alternative like 
“mandating” for eventualities that come during the year, and does not seem to unduly tie the 
staff’s and Board’s hands. 
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 Deborah Vollmer asked for clarification that emergency expenses are explicitly in the power of 
the Board. RESPONSE: Jim confirmed this. 

 Cici Williams asked for clarification on closing the campus for two weeks. RESPONSE: Rev. Abhi 
said we would be closed during the week, but conduct services on the weekend. Staff will still 
be working. Emphasis is that programming would not take place. One exception could be an 
income-generating rental.  

 Alan White asked if the Board requires this motion to do their proper job and if this kind of 
constraint is needed? RESPONSE: no, the Board does not, but it is good for the Board to receive 
a statement of the Congregation’s priorities. 

 Scott Brown thanked the Board for their leadership and thinks the Board understands the 
priorities without an amendment.  

 
Debate time had expired. Vote to extend debate 10 minutes had 40 aye, 28 opposed. 1 abstention. 
 

 Jim Laurenson asked how much of a percentage drop of the fair share is this in relation to the 
10% of the other areas. If so, it justifies the motion. RESPONSE: Carol said it is a greater 
percentage, but the staff cut is even greater. 

 Jack Welch observed that this budget does not support the staff professional development and 
that programs are cut by 10%. He does not agree with singling out one thing to address. The 
Board should be allowed to make decisions as needed. 

 The Chair asked if Dino wanted to withdraw his amendment to the motion. He agreed he 
wanted it phrased as a subsidiary motion, separate with a separate vote. The parliamentarian 
clarified that since the amendment’s second did not support withdrawing it, we need to vote 
on the amendment. 

 
Deborah Vollmer called the question. The vote to cut off debate was passed by an overwhelming 
majority. We voted on the amendment, which again reads as: 

 
We express the desire of the Congregation to remain a UUA fair share congregation and 
to authorize and direct the Board (without a special Congregation meeting) to prioritize 
any additional funding that becomes available to fair share, and to direct the Board to 
pursue other measures such as share-the-plate toward maintaining our fair share status. 

 
The amendment was defeated by card vote with 20 ayes and 73 nays and 5 abstentions. 
 
Dino Drudi offered a different amendment, seconded by multiple members. 
 

We express the sense of the Congregation, that we desire to remain a UUA fair share 
congregation. 

 
The amendment passed by card vote with 95 ayes and 1 nay and 2 abstentions. 
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Linda Gianessi moved and multiple members seconded that the Congregation ratifies the operating 
budget for FY 2018-2019 as presented. We express the sense of the Congregation, that we desire to 
remain a UUA fair share congregation. 
 
The motion was passed with 93 ayes and 1 nay and 5 abstentions. 
 

Forgiveness of Loan for HVAC System 
Carol Bertaut presented information about the Endowment’s recent loan to pay for the CLUUC HVAC 
system, recommending on behalf of the Board of Trustees that the Congregation forgive this loan. 
 

The presentation is within an appendix to these minutes: "June 3, 2018, Appendix C - Annual 
meeting slide show.” 
 

Requests for Clarifications and Questions from members: 

 Ai-Ling Louie asked for clarification on when this is paid. RESPONSE:  Jim responded that this is 
the vote to forgive the loan that was given. 

 
Multiple members moved and multiple members seconded that the Congregation forgive the loan from 
the Endowment for the HVAC system (current loan value $1,369,809) and absorb the cost of the HVAC 
system from Endowment resources. 
 
The motion was passed with overwhelming ayes and 1 nay and 2 abstentions. 
 

Recognition of Sara Deshler, Retiring Executive Director 
Linda Gianessi offered an appreciation of our retiring Executive Director, Sara Deshler. After reviewing 
Sara’s long history here, Rev. Abhi and Rev. Katie presented Sara with a chalice clasp to symbolize the 
connection that Sara represents for Cedar Lane. 
 
Sara noted that people often ask her what she does: 

 Manage our small staff. 

 Finding congregational experts to help. 

 Managing finances: utilities, payroll, facilities… 

 Managing through staff turnover. 

 Leaving behind strong leadership. 
 
Further, Sara noted the efforts that are required to get things done: 

 Noted the many, many changes that took place during her tenure. 

 Rick Loehman and Mike Morris were acknowledged in their contribution to bringing systems 
online. 

 Lyn Peters and Vicky Strella thanked for their work with memorial services. 

 Carolyn Morrisey was acknowledged for her work as volunteer coordinator. 
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Sara has seen more support and personal protections from those who do not treat staff with respect 
than she experienced in the past.  
 

Closing Remarks 
Gail Riley, the Board of Trustees President-Elect, thanked outgoing Board members, offered remarks, 
and a preview of things to come in the upcoming year. 
 
Rev. Dr. Abhi Janamanchi provided closing words. 
 
The meeting adjourned at 2:21 pm. 
 

From the Ministers 
Rev. Dr. Abhi Janamanchi and Rev. Katie Romano Griffin 

Thank you for your support, encouragement, helpful criticisms, and well wishes, but most of all for 
your commitment to Cedar Lane. Our vital task in life as individuals and as a community is to spend our 
lifetimes intentionally and compassionately developing a shared ministry of width and depth. The 
Cedar Lane community endeavors to do this work well. 
 
It was a year in which we deepened our shared 
covenant as we worked to build resilience and 
strength in these difficult times. In our country, this 
year has been challenging to many of our shared 
Unitarian Universalist principles and values.  This 
backdrop is also the setting for a historic downward 
shift that continues in attendance and support of 
religious communities across denominations and 
within Unitarian Universalism. Cedar Lane has 
continued to provide the spiritual grounding and 
caring sanctuary needed to face these challenges, 
and continues to be a spiritual laboratory where we 
do the work of transformation of ourselves, each other, and our world. 
 
This year we deepened our faith as we welcomed a Sanctuary guest.  This necessary act of faith and 
faithful resistance has challenged us to learn more about what it means to co-create an environment of 
hospitality and be a living sanctuary. Our congregation has been alive with faithful activity.  It has 
inspired us to act locally and nationally for immigrant rights, in new ways.  It has strengthened our 
partnerships with other religious congregations and community organizations. And we have been 
humbled by the strength, courage, faith, and spirit of our Sanctuary guest.  
 
In the face of financial challenges, we have dug deeply to nurture generosity and hope.  We have 
developed systems together to work together transparently, cohesively, and passionately. We have 



11 
 
 

done our work well, by beginning in our own hearts, minds, and souls in meditation classes, worship, 
spiritual retreats, labyrinth walks, Beloved Conversations, and Sharing Circles. Ministry begins to self-
build through everyday spiritual practices and then, from that core of personal strength, integrity, and 
well-being, to live a ministry of purposeful engagement with and care for other persons –– both near 
and far. As we connected within our community this year we challenged, explored, nurtured, expanded 
and acted on our beliefs in worship, affinity groups, book discussion groups, Ethical Eating Potlucks, 
Social Justice film programs, and our Green Sanctuary. Our spiritual tradition’s history of “Shared 
Ministry,” has grounded us in our past while also pointing the way to a sustainable, just world built on 
a deep inner life and rich, deep connections to the larger community.  
 
Being a Unitarian Universalist further means that we 
minister to the various communities in which we participate: 
bringing the principled insights, moral imperatives, and 
justice concerns of our Unitarian Universalist faith to the 
local, regional, national, and global communities that will 
determine the shape and substance of human life. This is the 
practical, everyday vision of religious life and religious 
community, which we came to Cedar Lane to serve. As this 
year draws to a close, we would have you feeling 
overwhelmingly good about the many, tangible ways in 
which we are doing church RIGHT.  
 
Yet, there is much more we can (and must) do to develop 
and deepen our ministry to each other and the larger community of which we are a part, and we will 
get there—together.  
 
Cedar Lane has been a beacon of hope in our region for more than 67 years.  Our challenge is to keep 
that beacon burning brightly through the changes and challenges of our day.  
 
We are both grateful for the opportunity to serve. 
 
Yours in faith, 
Revs. Abhi Janamanchi & Katie Romano Griffin 
 

Board of Trustees 
On the third Tuesday of each month, your elected Board of Trustees gathers to carry out the business 
entrusted to us. The Board’s covenant is read at the top of each meeting as a reminder to keep our 
focus on Cedar Lane’s Vision/Mission, guiding our congregation forward in the transformative work of 
justice, equity, diversity, and inclusion. Priorities this year have included living more fully into Cedar 
Lane’s vision of a truly multicultural ministry, finalizing and operationalizing our strategic plan based on 
the Vision 2020 Strategic Directions, and promoting a culture of generosity. 
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We now host monthly gatherings that we call “Up Close & Personal with the Board” to provide an easy 
way for Cedar Laners to talk with Board members. Those gatherings are between services on the 
fourth Sunday of the month. In an effort toward greater transparency, we also began a monthly 
eNews, “News & Views from the Board,” to let the congregation know what we are doing and how to 
get in touch. 
 

Looking Back 
Last fall, your Board committed to further Cedar Lane’s progress with multicultural ministry. To that 
end, we participated in unconscious bias training; met with Rev. Bill Sinkford to learn from the path 
that his own congregation has been walking; participated, along with staff and other lay leaders, in a 
weekend review of Multicultural Ministry at Cedar Lane; and launched Beloved Conversations with 
more than 35 participants, including seven Board members. In reflection, we learned that this journey 
is long and challenging but worthwhile as we slowly awaken to and confront not only personal biases 
but the systemic biases that we practice as a congregation.  
 
This spring our Right Relations Task Force wrote, and the Board 
approved, a thoughtful new process for resolving differences in a 
straightforward, yet compassionate way. With leadership from 
our Environmental Justice Ministry Team, the Board ensured that 
Cedar Lane was a signatory to a document that keeps the 
pressure on Montgomery County to address the climate 
emergency our Earth is facing. 
 
Cedar Lane’s Vision/Mission 2020 continues to be a guiding 
document for the Board and staff alike. We dedicated this year 
to creating measures of progress and a new Strategic Direction 5: 
Living out our vision and mission through transformational giving 
and sound financial planning and management, which we will 
bring to the congregation at the annual meeting. We have 
become deeply aware of both the congregation’s abiding 
generosity and the church’s critical need for increased financial 
support. Strategic Direction 5 is crafted to lift up the Board’s role 
as stewards of Cedar Lane’s resources.  
 
A good deal of the Board’s and staff’s time has been taken up with concerns about our budget. The 
bottom line is that our income must increase, in both pledging and fundraising, if Cedar Lane is going 
to remain a center for spiritual learning, community-building, and social justice in Montgomery County 
and the wider UU movement. As we write, there is a significant shortfall that includes drastic 
programmatic cuts, a no-pay furlough by senior staff, and the harsh reality of budgeting when there is 
no draw from our endowment. Still, we are optimistic that working together with renewed focus and 
energy, we can find our way to raising the funds we need to support this church, its good works, and 
the values we share.  
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Many Hands 
The work of Cedar Lane could not shine so brightly without the many hands that are making our Vision 
2020 Strategic Directions real. Highlights include:  
 

1. Focus Our Social Justice Work and Increase its Impact. 
The Board is immensely grateful to our staff and the Sanctuary Team for working with Doña 
Rosa, our Sanctuary guest, to fight her deportation order and get her asylum petition heard. 
Doña Rosa, the Staff, and the Sanctuary Team have dedicated much time and effort to 
heightening public awareness of the injustice being done to her and other immigrants. Our Staff 
and Sanctuary Team have mobilized elected officials and our county government to join Doña 
Rosa and us in this cause. And more than 200 volunteers, each month, continue to provide 
around the clock support of the safe and welcoming place for Rosa. 

 
2. Transform our spaces to better nurture community.  

The Capital Campaign Committee and many volunteers led Cedar Lane in our first capital 
campaign in over 20 years. The Renovation Task Force was created to bring the much-needed 
change to our beloved home that is more safe, functional, and capable of supporting all that we 
dream of doing.  

 

3. What Brings Us Joy? 
It has been a privilege to serve as your Board of Trustees this year. While we face challenges 
ahead, we have what we need right here: each other, our shared values, and a deep love of this 
community and what it represents. Knowing that, brings us joy! 

 

Combined Campaign—“Building Our Vision” 
Don Bliss & Regina Dull, Co-Chairs 
 
In 2018, Cedar Lane conducted its first ever Combined Campaign—“Building our Vision,” raising a total 
of almost $6.5 million for the Capital Campaign and Annual 2018-19 Operating Budget.  
  
Cedar Lane has not had a Capital Campaign in over 20 years, and capital funds are needed to make 
essential renovations, comply with the Americans with Disabilities Act, meet environmental and safety 
standards, and create a more welcoming space that serves our congregation and the larger 
community. Thus far, we have raised $5,600,980 for the Capital Campaign, which includes $2,575,980 
in pledges, $800,000 in bequests received, and $2,225,000 in intended bequests. $1,654,172 has 
already been received and prudently invested. We also have incurred $357,066 in expenses, primarily 
for a fundraising consultant, architectural concepts, and kick-off events. The Board of Trustees has 
authorized the Renovation Task Force to work with the congregation, architects, and engineers to 
determine what can be accomplished with the available funds. 
  
The Capital Campaign continues. Our founders left us a beautiful facility and grounds, which requires 
updating to meet our needs today and vision for the future. So far only 52% of Annual Fund pledgers 
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for 2018-19 have participated in the Capital Campaign. We encourage members of the congregation 
who have not yet contributed to the Capital Campaign to participate at whatever level they are 
comfortable. Commitment by the entire congregation would be most welcome in providing for 
facilities and grounds that truly reflect our values today. 
  
For the 2018-19 annual campaign, we raised $852,472, which was short of our goal. The 2019-2020 
Generosity Campaign is now underway. With strong congregational support, we hope this coming year 
to exceed last year’s pledge commitments and avoid program and staff cuts. 
  
The Combined Campaign Steering Committee would like to express our appreciation for the dozens of 
volunteer stewards who visited with Cedar Lane members and friends and learned a lot about the 
Congregation’s concerns and aspirations, which were shared with the Board. And, of course, we 
especially would like to thank the hundreds of members and friends who have contributed generously 
to the annual and capital campaigns. 
 

Endowment Committee 
Betty May Cleary, Chair 
 
The committee manages the church's endowment funds, Blumenthal Fund, savings account, and the 
Capital Campaign Fund. The committee aims to invest prudently for long-term growth, primarily 
through low-cost mutual funds. Management of the Capital Campaign fund will be adjusted to ongoing 
liquidity needs as our renovation proceeds. As of March 31, the combined endowment funds totaled 
$2,467,612. The General Endowment held assets of $1,820,009.  There will be no annual payout to the 
operating budget on July 1. The Memory Garden fund held $487,346 and will pay out $46,000 
beginning FY2020. 
 

Financial Policy Committee 
Carol Bertaut, Chair 
 
The committee monitored and reported on trends in pledges and membership and their implications 
for the budget, made recommendations to the Board on financial matters including sources of funding 
for the current fiscal year budgetary shortfall, and assisted in the development of the budget for 
coming fiscal year. 
 

Governance Committee 
Bonnie Beavers & Lyn Peters, Co-Chairs 
 
The Governance Committee supports the Board of Trustees as a standing committee by providing 
ongoing advice and assistance on matters of governance. The committee helps the Board to 
understand and focus on its role under Governance by Policy and assists with the review of and 
updates to the Board Policy Manual and other Cedar Lane governance documents. This fiscal year, the 
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Governance Committee: (1) presented seminars for the Board based on Governance and Ministry by 
Dan Hotchkiss; (2) oversaw and reviewed the work of the Right Relations Task Force in implementing 
Cedar Lane’s Covenant of Right Relations and drafting a disruptive persons policy approved by the 
Board for inclusion in the Board Policy Manual; (3) began work with the Human Resources Committee 
on a sexual harassment policy for staff; (4) continued our work with the Board on developing 
monitoring procedures for Governance by Policy; and (5) drafted and approved an amendment and 
restatement of CLUUC’s articles of incorporation for submission to the State of Maryland as necessary 
follow-up to Cedar Lane’s new bylaws approved at the annual meeting in 2017. The committee is 
actively soliciting new committee members. 

 
Human Resources Committee 
Jack Welch, Chair 
 
The committee compared the current compensation of Cedar Lane staff with UUA guidelines. 
Assuming a 1% “across the board” increase, they were generally consistent with UUA guidelines. 
However, some were lower than indicated by those guidelines. The committee also is assisting in 
recruiting for a new Building and Grounds Manager, drafted a policy governing probationary periods 
for new employees, is drafting a policy on dealing with sexual harassment, and responded to a number 
of personnel-related questions from staff.  
 

Mosaic Makers 
Alison Moses, Chair 
 
Having taken note of charter modifications, the year 2018-2019 proceeded with discussions on how to 
build back Mosaic Maker’s membership, the goal of dismantling white supremacy, improved 
communication and Beloved Conversations platform. Given the absence of any Board member 
attendance at Mosaic Makers’ meetings over the course of the first half of the year, Mosaic Makers as 
a group was “put on hold” and its monthly meetings and work were suspended until further notice.  A 
full report from Mosaic Makers may be viewed here: www.cedarlane.org/news-publication.  

 
Renovations Task Force 
Maryann Dillon & Mary Means, Co-Chairs 
 
In January 2019, the Board of Trustees charted the Renovations Task Force to continue the Capital 
Campaign to raise money to renovate our space; to bring it into compliance with the Americans with 
Disabilities Act; to oversee the design and construction of the renovations; and to engage the 
congregation throughout the process. From the money already raised in the Capital Campaign, the 
Board approved an initial budget of $4.1 million for design development, cost estimating, and 
construction. We are aiming for a Board-approved renovation plan by September 2019, and a 
congregational vote will soon follow. If approved, construction could begin in summer 2020. 
 

http://www.cedarlane.org/news-publication
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Explore the Eternal 

Worship 
Sunday Worship 
Sunday morning worship services remain the center of community life at Cedar Lane.  The worship life 
of Cedar Lane is rich, moving, and meaningful. We continue to bind the services together thematically 
and use the monthly themes to deepen and inform the Sharing Circles.  One of the principal 
advantages to organizing our programming around themes is the possibility to delve more deeply into 
the subjects introduced each month, and to provide a common thread that can be woven through our 
worship, our Sharing Circles, and even through many of our ministry team meetings. Our themes this 
year have included Vision, Sanctuary, Memory, Mystery, Possibility, Generosity, Journey, Wholeness, 
Curiosity, and Beauty.   
 
Sunday morning worship attendance has trended lower this year in comparison to previous years, 
especially at the 9 am service while virtual attendance via livestream continues to increase, now 
regularly 6-7% of total attendance.  The trend is clear, it’s meaning less so.  Modest reductions in 
Sunday worship attendance are being reported by several larger UU churches, though, like Cedar Lane, 
they also report strong positive energy. 
 

Guest Preachers 
This year we have been blessed by a wide variety of excellent preachers. In addition to regular services 
led by our ministers, our intern minister, Christin Green, was a strong and inspiring presence in the 
pulpit as was our Director of Lifespan Religious Education, 
Tim Atkins. We also heard from special guests Revs. Susan 
Frederick Gray, UUA President, Graylan Hagler from 
Plymouth Congregational UCC Church, Amanda Poppei from 
Washington Ethical Society, Kristen Harper from UU 
Barnstable, MA, and Ambassador Keith Harper. 
 
Cedar Lane welcomed the Rev. Dr. William Barber II, co-
chair of the Poor People’s Campaign: A National Call for 
Moral Revival & Senior Lecturer at Repairers of the Breach, 
twice this past year – for a Poor People’s Campaign Town 

Rev. Dr. William Barber II at Cedar Lane’s Prayer 
Vigil & Press Conference in support of our sanctuary 
guest on May 8, 2019 
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Hall meeting in June 2018 and for a Prayer Vigil & Press Conference in support of our sanctuary guest 
on May 8, 2019. 
 

Worship Associates 
The Worship Associates played a more involved role this year by often taking up the invitation to offer 
their own reflections as an integral part of the service. Ministers and staff are deeply grateful for their 
commitment.  
 
We introduced weekly affirmations by Cedar Lane members that focused on their spiritual journeys 
and involvement at Cedar Lane.  The affirmations have been well-received by the congregation. 

 
Intern Minister Christin Green 
Intern Minister Christin Green led monthly Wednesday evening Vespers services in conjunction with 
Ethical Eating Potlucks that provided grounding and nourishment for the mind, body, and spirit. 

 
The Spirit Experience 
The Spirit Experience, a multicultural, 
interfaith worship experience that began 
in October 2016 continued to be offered 
as part of Sunday worship and as 
weekend events this year.  The Spirit 
Experience was funded in part by the 
remainder of a $9000 grant from the UU 
Funding Panel, a $2000 grant from Cedar 
Lane, and love offerings.  Abhi worked on 
the Spirit Experience with the help and 
support of Rev. Katie Romano Griffin, 
Rev. Kasey Kaseman, Christin Green, Dr. 
Elise Bryant, Dr. Henry Sgrecci, Rabbi 
David Shneyer, and with assistance and 
support from Cedar Lane members who 
have volunteered their time to plan and 
participate in all the programs. 

 
We continue to work to find the right 
balance between the comfort of 
consistent liturgy and established 
worship culture and the cultural 
exploration and engagement which are 
required of us if we are to become a more inclusive multicultural, multi-generational religious 
community. 

Rev. Abhi, Intern Minister Christin Green and Director of Lifespan Religious 
Education Tim Atkins participating in our celebration of Holi this spring 



18 
 
 

Sunday Volunteers 
We remain grateful for all the lay leaders and volunteers who make our Sunday Worship Service 
experience rich and meaningful. Thank you to our ushers, greeters, Worship Associates, Flower 
Ministry Team, AV Team, and Choir members and musicians. It does take a village to make Sundays 
effective and we thank you for your part in making it come together. We also appreciate the between 
service volunteers: coffee serving, donut selling, book sales, and so many more. 

 
Partner Church 
Cedar Lane has been in partnership with the Unitarian Church in Dicsoszentmarton, Transylvania, 
Romania since 1995-96 with our first pilgrimage trip occurring in July 1996.  This year, members 
Charlene Bellsom Zellmer and Bill Zelmer were awarded the 2019 UU Partner Church Steward of 
Partnership award by the UU Partner Church Council as recognition for their decades of commitment 
and service to the UU Partner Church program.  The ministers have exchanged messages of support 
with the Rev. Sandor Szentgyorgyi, the newly appointed minister of the Unitarian Church of 
Dicsoszentmarton this year. We hope to deepen this relationship as well as add new members to the 
team this year. 

Lifespan Religious Education 

Tim Atkins, Director of Lifespan Religious Education 

Children 
This year we began with a change to our regular Sunday morning routine!  We moved from having 1 
TFAA (Time for All Ages) and three Chapels in a typical month to two Time for All Ages (TFAA) Sundays 
and two Chapels for all ages.  We made this change so our entire community could worship together 
and be together more often, and this has helped give some much needed room for our Children’s and 
Youth Choirs.  As a result, we moved the Chapel time from the end of class time to the beginning of 
class time.  This helped give the classes more consistency, gave our teachers much appreciated time to 
prepare, and our teachers began using the Chapel/TFAA lessons during their class time each week. 
 

Highlight: Relaunch of the 3s Class 
This year we relaunched our three-year-old class, in large part because last year our nursery was our 
largest class each week.  This relaunch was a big success this year.  Parents enjoyed having a class just 
for their three year olds.  Our teaching team had a lovely time working with these incredible kids.  And 
the kids came – throughout the year we averaged five 3-year-olds per week.  This is a great start to a 
relaunched class, and it plays an important part in welcoming our young families to Cedar Lane.  

 

Youth 
This has been a rebuilding year for our youth programming on the whole, although we saw solid 
attendance at our kick-off retreats, social outings such as bowling, and more.  An important milestone 
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this year was the creation of a Youth Programs Ministry Team, which has been meeting monthly during 
the spring (and will continue.)  This group is made up of staff, parents, adults, and youth.  We need to 
build up some of this underlying structure so we can have the youth program our parents dream about 
and that our youth deserve.  We are already looking at ambitious plans for next year – including 
relaunching an evening weekly youth group, and a service trip next summer.  Stay tuned! 
 

Highlight: Jr. Seminar: Justice  
This year over the summer we took a look at our Jr. 
Seminar class and decided to add in a little more 
structure through a curriculum on justice making for 
Middle Schoolers, and this was absolutely the right 
decision.  For the first half of the year, our 7th graders 
learned how and why we do social justice.  During the 
second half of the year, they heard from our 
congregational social justice ministries, learned more 
about social justice topics that the chose for themselves, 
and more.  This year the Jr. Seminar: Justice Class offered 
two bake sales, one during Holiday Craft Day and one 
during the Rummage Sale.  All together, they raised just 
under $500, which the class voted to donate to the 
following causes: DC Children’s Hospital, The Trevor 
Project, The Point Foundation, A Wider Circle, and The Brady Campaign. 
 

Adults 
This year we tried a couple of new things to try to relaunch an Adult RE Program.  Some things worked, 
some things worked GREAT, and some things we learned a lot from.  We tried Middle Hour 
Programming with two different options for faith development during the service, but what we learned 
is that folks really are looking for a more social time during that hour than a class.  We also tried 
Beloved Conversations this year, and we are still thinking through the lessons we learned by offering 
this curriculum and what we need to do next in terms of our congregation’s racial justice education 
work. 
 
We also learned that short term classes are more preferable to 16 week long courses!  This year saw 
Rev. Abhi offer a successful class on Hinduism that we also tested with offering online (for future 
possibilities.)  We also had some classes on spiritual practices, UU History, Pagan Holidays, and more!   
 
Soul Matters Groups (recently renamed to Sharing Circles) took off this year.  Last year we had 
around 60 members of different groups, and this year we had around 100.  That’s a great percentage 
of our congregation, and we hope to keep on expanding this small group ministry program.  Next year 
we are going to review the curriculum behind Soul Matters and to see if that curriculum is still the best 
fit for our congregation’s needs. 
 

Our 7th Grade Class participating in the Rock Creek 
Clean-Up in April 2019 
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Next year we are working together with Membership 
Engagement to roll out an exciting program called Faith 
Forward.  This is a mix of both Adult Religious Education 
and Membership Development workshops and classes.  
Stay tuned! 
 

Families 
This year we changed the name and focus of the Lifespan 
Religious Education Ministry Team to the Family Ministry 
Team. This team’s focus is now the work of the children’s 
program and family events.  This team will also work 
visioning, and leading a religious education and family 
ministry visioning process for the entire congregation in the 
coming year.  And we noticed a theme with our family 
programming this year: people loved it, and want more of 
it.  Each of the events we put on for families saw at least double the attendance of last year (other than 
Holiday Craft Day, which is already pretty big!)  This team also changed up how we do Teacher 
Appreciation this year – we moved from our wine and cheese evening event to a morning brunch and 
omelet/waffle bar, which was a huge hit.  This essential ministry couldn’t happen without these 
volunteers! 
 

Highlight: Trunk-or-Treat   
This year we had our second annual Trunk-or-Treat, and we were blown away by its success.  Last year 
we had around 15 to 20 who came, and this year we had around 60 even in the rain.  We made a 
whole evening out of the event – Trunk or Treat followed by a pizza dinner followed by a Halloween-
themed concert from our wonderful music program.  It was a perfect model of what multigenerational 
community can be when we’re doing it right.  And this past year?  We outgrew the space we had been 
using for Trunk-or-Treat.  Next year we’ll have the festivities in a larger place with a few more fun 
activities to do together! 

 

Music 
Dr. Henry Sgrecci, Director of Music 
 
The Music Ministry has reached a new high in forging the Cedar Lane congregation into a vital singing 
community.  We’ve used every musician at hand to encourage and support communal singing, in the 
aisles at the beginning of worship services, and also when the Adult Choir sings from the Sanctuary 
floor, embracing the spirit of community.  Jenny Crane is continuing to grow our Children’s Choir, 
molding their young voices into an ensemble and developing a repertoire of songs that they can sing 
from memory.   The Youth Choir has welcomed several graduates from the Children’s Choir, 
introducing them to three-and-four-part singing of songs that address issues of importance to teens.  

Members of one our Sharing Circles planting 
flowers on our campus in honor of the February 
theme of generosity 
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We thanks Susan Easterly for her dedication as accompanist for the Children’s and Youth Choirs, and in 
Chapel services.  
 

Our two bell choirs, Bell Canto and Ring Out Bells, continue to provide a 
unique medium for those who seek to contribute instrumental music to our 
services.  The Ring Out choir has been on the lookout for more interested 
ringers.   If interested, check out Dr. Sgrecci’s handbell Tapestry class in June.  
Bell Canto traveled to Davies Memorial UU Church in April to ring during a 
spring-themed service led by Rev. Norman Allen, Cedar Lane’s former Intern 
Minister.   
 
On November 4, 2018, the Choir celebrated its Music Sunday Service of 
Remembrance with anthems of healing, comfort, and the celebration of lives 
lived and now lost.  Of special significance for the Choir was the singing of 

Norwegian composer Kim Andre Arnesan’s Child of Song in memory of 
Damon Miller, a stalwart member of the Choir and the Gruppo Piccolo 
chamber choir, who passed away in 2017.  The Children's Choir also 
contributed to the service singing May this Light Shine, from the UU 
"Songbook for Children and Youth.”   
 

The Choir was thrilled to host Peter Mayer for a return to services in the September, reprised the 
delightful Carols and Lullabies of the Southwest in the 10 pm Christmas Eve service, welcomed Emma’s 
Revolution to services in March, and celebrated Easter morning with the brilliance of handbells 
accompanying the Choir and organ from the Choir Loft.  Of special note are our three Choir sopranos 
who have become mothers.  We celebrate with Regina Chiuminatto, Stephanie Helwing (with her 
second child) and Jenny Lynn Moyer, who made a cameo appearance with daughter on board. 
 

From the Intern Minister 
Christin Green 
 
Since I joined Cedar Lane as the Intern Minister in 
September 2018, I have been surrounded by loving 
kindness and encouragement. I am grateful that 
such a large part of my formation has been at Cedar 
Lane.  
 
Observing gifted preachers (such as Rev. Abhi 
Janamanchi and Rev. Katie Romano Griffin in 
addition to guest preachers such as the Rev. Dr. 
Kristen Harper and Bishop Rev. Dr. William Barber II) 
has challenged me to develop my own voice and 

Jenny Lynn Moyer singing with 
the Adult Choir with her 
newborn Vaughn Dela Rose 
Swindler 
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style. I have enjoyed working with the Worship Associates and other staff and congregants as I have 
designed services.  
 
A monthly Vespers service in the Chapel followed a shared meal and yielded attendance between 6-13. 
In February, I noticed a decline in attendance for both the shared meal and vespers and recommended 
that we combine the two events. The events in April and May felt remarkably better. Attendees 
commented that they enjoyed the spirituality of Vespers during the shared meal as well. 
 
During this internship, I was also tasked with developing a Young Adult program which was needed but 
not yet established. What began with a brainstorming brunch has become a lively group of around a 
dozen young adults between the ages of 18-35. Two of the members have agreed to assume 
leadership of the group upon my departure and one of those emerging leaders attended a leadership 
training workshop where she made significant contributions to the group. Other activities have 
included a board game night, a self-care focused brunch, a "questions about the universe" potluck, a 
screening of RENT, and a variety show!  
 
In terms of my own personal development, I have felt deep gratitude for the opportunity to participate 
in the Sanctuary effort as a volunteer for Doña Rosa. I have felt stretched and challenged by the 
Beloved Conversations 8-session curriculum. I have felt honored to preside over memorial services and 
ritual scattering of ashes on our Cedar Lane grounds. I have felt enriched by assisting in the 
coordination of the Spirit Experiences. I have felt delighted to share my musical gifts with drum and 
voice. Most of all, I have felt beloved within this community.  
 
Thank you for such a wonderful year! Good vibes radiate from this place. Cedar Lane will always have a 
special place in my heart. 
 

Nurture Community 

Our Campus 
Jen Morley, Executive Director 
 
The 2018 – 2019 church year ushered in a number of changes for Cedar Lane’s campus and the people 
who work to keep our buildings and grounds safe and inviting.   
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Our long-time Custodian, Pedro Diaz, retired at the end of January after more than 20 years on the job.  
When Pedro left, he took with him an immense amount of institutional knowledge.  He has been 
missed!  With Pedro’s retirement, José Morant moved to a full-time Facilities Technician position 
incorporating most of the Custodian’s duties.   
 
The change in personnel over the past year has also coincided with a reduction in facilities staffing due 
to the need to shrink Cedar Lane’s expenses.  There are now more than 20 fewer hours per week being 
spent on facilities tasks by paid staff than one year ago.  
 
Over the past year the facilities team spent quite a bit of time and effort to restore rooms on the lower 
level to usable condition after the flood in May 2018.  Some additional work needs to be completed 
over the coming summer, but the majority of the work is done.  And the good news is that after much 
back-and-forth with the insurance company, we have been made whole.  
 

A few specific changes that have been made over the past year: 
 Installed a security system including cameras, an alarm, and improved door locks 

 Installed two drinking fountains (with one more to go), all of which have the ability for folks to 
fill water bottles 

 Better organized the facilities storage areas and increased our inventory control 

 Learned how to better manage the new HVAC system and control our energy costs – though 
there is still more to do 
 

Pastoral Care 
Rev. Katie Romano Griffin, Assistant Minister 
 
I often describe the Pastoral Care Team as the “beating heart” of the congregation. It is responsible for 
pushing life-giving blood to tissues and organs throughout the body. The Pastoral Care Team provides 
nourishment for the entire congregation by offering support at the Joys & Concerns Candles Table each 
Sunday before and after services, and at homes and hospital bedsides of congregants across the DC 
Metro area.  
 
Pastoral Visitors are an extension of the ministerial team. Which is why this year the team has engaged 
in intensive monthly skill building trainings to prepare them for their work. Then the team sponsored 
vital educational programs like: The Caregivers Forum, Mental Health and Addictions Forum, NAMI 
courses for families of people living with mental illness, and Crisis Intervention Training.  This group 
leads and sponsors support groups like the Dementia Caregivers group, Families Weathering the 
Storm, a group for family members of people living with addiction and or mental illness; and GRASP, a 
group that supports people who have lost loved ones to addiction.  
 
This incredibly skilled and caring team of volunteers led by our ministers and volunteer Pastoral Visitor 
Coordinator, Betsy Binckes, supports upwards of 70 hours a week of pastoral work with congregants 
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from a variety of ages, stages, and experiences per month. This year our team has grown by several 
members and we hope to provide still more quality care next year.  
 
Part of our community caring is the “We Care” team, which is headed by Helen Pechacek. This network 
of neighborhood chairs provides rides to members who need assistance, meals and other support as 
needed. We Care chairs are often active with the Pastoral Care teams. We plan to continue to explore 
this model next year and support our volunteers. 
 

Memorials 
With Lyn Peters and Vicky Strella serving as our Volunteer Memorial Service Coordinators, we held 
over 20 memorial services in the past year. We celebrated the lives of: Lise Gindy, Sandra Pike, 
Benjamin Cooke, Pari Spano, Ila Deshler, Mike Forrester, Philip Brown, Brian Judy, Jeff Leonard, Mona 
Milam, Rose Mary (Rusty) Flint, Selma Falloon, Mary Stewart, Martha Quayle, Jim Wedberg, Phil 
Clausen, Allie Uyehara, Betsy Sutherland, Sally Pendleton, Judy O’Keefe, Diane Wallenmeyer, Pauline 
Milius, and Timothy Grimm. This includes both members and non-members. 

 

Membership Engagement 
Sara Davidson, Director of Communications & Membership Engagement 
 
This past church year we held a variety of events aimed at engaging our newcomers.  These events 
included: two New Member Retreats (one in September, one in April).  In the fall, 9 out of 10 
newcomers signed the book that day, while only two new members came out of the retreat in spring 
2019.  We held monthly Cedar Lane 101 intro classes to Cedar Lane and Unitarian Universalism on first 
Sundays between services.  Attendance varied month-to-month, with peak participation in September 
and October, as well as in January and February. 
 
Much of the work within membership is tied to the Membership Engagement Ministry Team, which is 
chaired by Cedar Lane member Dianne Yaunches. This team supports all newcomer events and 
programs – including Cedar Lane 101 held on first Sundays, New Member Recognitions & Receptions, 
New Member Retreats, and an end-of-year New Member Brunch.  In April 2019, we amassed a few 
new members to the team, and are discussing how to realign and build capacity for responsibilities and 
roles within this team next year.  
 
We also launched a Member Corner in the Lounge this year, which will soon be renamed Information 
Corner (it’s not just for members!)  This is a resource center that includes rack cards created in-house.  
Examples of currently stocked rack cards include information on things like: the Board of Trustees, our 
Lifespan Religious Education program, Multicultural Spirituality at Cedar Lane, Opportunities for 
Newcomers, Small Groups Opportunities, Music & Concerts, Why We Share Our Pronouns, etc.  
 
Under the direction of Volunteer Coordinator Carolyn Morrissey, we also held two Engagement Fairs – 
one in the fall, one in the spring, and had three Affinity Groups maintain group engagement 
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throughout the church year.  These groups were: the Jewish, LGBTQIA+, and Young Adults Affinity 
Groups.  The Young Adults group activities were organized and directed by Intern Minister Christin 
Green, and will be handed off to two young adult Cedar Laners in the upcoming church year. 
 
Starting in December 2018, we also finalized and rolled-out an engagement form for newcomers and 
visitors to fill out in place of the previously used visitor forms.  The engagement form offers an 
overview of Cedar Lane and asks visitors to check off areas of Cedar Lane programming they wish to 
participate in.  Forms are responded to weekly. 
 
Our current membership number is 757, down from 797 last year at this time.  While this dip is tied to 
an effort to properly clean up our membership numbers while reaching out to folks through our annual 
pledge drive efforts, and due to lower religious attendance and affiliation nationwide, we nevertheless 
aim to tighten up our pathways to engagement at Cedar Lane.  And so, in the upcoming year, the 
Lifespan Religious Education and Membership Engagement departments will team up together to 
introduce a new set of curriculum called Faith Forward, which will help fill our current gaps in Adult 
Religious Education, while also providing a clearer pathway to engagement for not only newcomers, 
but also members who are not feeling satisfactorily engaged in community here. 
 

Communications 
Sara Davidson, Director of Communications & Membership Engagement 
 
This year Cedar Lane took its first crack at a Communications Plan for the year, with events and 
programs falling under the categories of: High Priority One-Time Events, Mid-Level Priority One-Time 
Events, Mission-Critical Programs, Ongoing Classes/Groups, and Emergent Events & Announcements, 
with each category having a promotion plan. The plan was a useful first attempt, however significant 
modifications will be made in the upcoming church year so that communication pathways become 
more unclogged, and strategies are in place for maximizing engagement for both newcomers and 
members for the variety of events and programs Cedar Lane offers. 
 
This year also underwent a process of a Communications Audit.  Findings will be used as a partial guide 
us as we create a marketing plan this summer for the upcoming church year.  
 
The eNews continues to be Cedar Lane’s most preferred communication tool, with open rates 
averaging around 40%.  Live streaming numbers and overall views for our YouTube page continue to 
gradually climb.   
 
Facebook engagement (liking, sharing) increased significantly over the course of the church-year.  An 
intentional effort was made to share photos of Cedar Laners participating in congregational life, blog 
posts, and news articles relevant to Unitarian Universalism rather having our event promotion drown 
out important moments of our shared congregational life. 
 



26 
 
 

Thank you to the Communications Advisory Team for guidance in the preparation of the 
Communications Plan, assistance in determining modified formats for this year’s eNews, orders of 
celebration, and Sunday announcement pages, and in getting Cedar Lane’s Wikipedia page up and 
running! 
 

Concerts 
Dr. Henry Sgrecci, Director of Music 
 
Concerts at Cedar Lane hosted a diverse palette of artists.  The 
Baltimore based trio Ultrafaux appeared in September 2018 and we 
followed with a wonderful Halloween Spooktacular with youngsters and 
older-sters in their spookiest costumes.  February 2019 brought a 
wonderful chamber concert from violinist Karin Kelleher and pianist 
Sonya Subaya Sutton.  Top flight steel panist Victor Provost and his 
quartet wowed our audience (including a cameo appearance by Dr. 
Sgrecci and his trumpet) in April and we rounded out the season with a 
special trifecta: Blues harmonica artist Phil Wiggins and partner Eleanor 
Ellis in concert on May 5 with a preconcert talk by Barry Bergey on his 
book Folk Master: A Portrait of America and finishing off with a 
delightful soul food meal catered by Anabel’s Mobile Food Kitchen.  
What a great night! 
 

Benefit Concert 
Ironically, this year’s Benefit Concert became ultra-special.  In August of 2018 we selected the DMV 
Sanctuary Congregations Network as beneficiary of the concert.  Little did we know that we would be 
hosting Doña Rosa Gutierrez Lopez in sanctuary during the time of the concert.  Our forty-voice Choir 

(including mother/daughter and father/daughter 
family members) sang John Rutter’s Requiem 
beautifully with Dr. Jasmin Lee at the organ 
console and accompanied by a marvelous 
ensemble of harp, flute, oboe and timpani.  On 
March 20, 2019, following a press conference to 
promote Doña Rosa’s situation, Rev. Abhi 
Janamanchi, Rev. Charlene Zellmer, Dianne Seiffert 
and Dr. Henry Sgrecci presented a check in the 
amount of $6892.79 to Mr. Omar Angel Perez to 
support the work of the DMC-SCN.   We extend a 
special word of thanks to our very generous 
audience.  
 
 

Dr. Henry Sgrecci jumping in to play 
trumpet with Victor Provost during one 
of his year’s concerts 

Presenting the big check to DMV-Sanctuary Congregations 
Network following this year’s Benefit Concert 
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We capped off the church year with a marvelous Music Ministry Concert in which we featured all 
three vocal choirs, our Ring Out Bell Choir, the drumming duo of Chris Mauro and Intern Minister 
Christin Green, guest singer/song leaders David Meredith and Susan McNelis, and a jazz combo of 
Steve Jones, piano; Chris Mauro, drums; Jeff Muller, bass; and high school senior saxophonist, Dominic 
Manzella.  Our audience in excess of 100 were not only enthusiastic listeners but sang our collection of 
hymns and songs with gusto.  It was a wonderful thank you to all for a fine season of church music at 
Cedar Lane!  And we owe it all to our fabulous cast of musicians and our community of dedicated 
listeners.  

The Alliance  
 
The purpose of the Alliance of Cedar 
Lane is to promote companionship, 
mutual support and opportunities to 
participate in charitable and 
community programs that support 
the application of Unitarian 
Universalist principles. 
 

Current Team Leaders & 
Members 
Officers for 2018-2019 are: 
President, Susan Woodruff, Vice 
President, Louise Stomierowski, 
Corresponding, Secretary, Jean 
Schaible, Recording Secretary, 
Jessica Sawyer, Treasurer, Don 
Woodruff and Assistant Treasurer, 
Joe Merenda. In addition, there are 
13 hard working committee chairs that make up the Alliance Board. The Alliance began in the 1950s 
and currently there are 78 members. Many of our events happen during the day, so the majority of our 
members are retired.  However, this is not a requirement as Alliance does have events on weekends 
and in the evening.  
 

Highlights 
 This year Alliance contributed $3000 to the Cedar Lane operating budget and $400 to the 

minister’s discretionary fund.  

 The Alliance donated $500 to the Cedar Lane auction 

 We support a foster child through Save the Children with money collected at our monthly 2nd 
Thursday potluck luncheons. 

 The Alliance hosted memorial receptions following memorial services for Cedar Lane members 

From one of this year’s 2nd Thursday Alliance Luncheons 
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 We have potluck luncheons in the Sanctuary on the 2nd Thursday of each month from 
September - June. Each luncheon has a speaker or program. Some of the presentations given 
this year included: a panel of UUA General Assembly attendees; Grace Cavallieri, Maryland’s 
Poet laureate; Jim Rossi speaking on behalf of Caring Matters; an adult bereavement program; 
Annette Scarpitta, speaking about Rwenena Moms of the Congo; a holiday sing-along led by 
Leslie Backus; and a program on Andrew Johnson’s impeachment by author Davis O. Stewart. 

 Our Board meets the 3rd Thursday of the month from August - May  

 This year Alliance has donated or will donate $500 to Action in Montgomery, $500 to Beacon 
House, $500 to A Wider Circle, $200 to Interfaith Works, $150 to Bright Beginnings, and $166 to 
the Cedar Lane Rwenena Kids program. 

 The book corner sold books and the jewelry committee sold donated jewelry to raise money for 
our most valued causes.  

 We have two Alliance sponsored bridge groups. One met at the church during the day on 
Tuesdays and one met at people’s homes in the evening. 

 The first Friday book group met in the Library once a month.  

 In addition to finding worthy groups to support, our social justice chair has been collecting 
clean label free pill bottles to be sent to Matthew 25. This group sends medical supplies and 
clean empty medicine bottles to third world countries.  

 We published a monthly newsletter that shared significant events for the Alliance. 

 We publish a directory yearly of Alliance members.  

 We sent cards and made calls to ill or home-bound members, especially during the winter 
holidays. We also sent cards to members with milestone birthdays. 

 
We plan to continue all of the above activities in the next church year. 
 
We welcome new members and visitors. Contact Louise Stomierowski: lstomier@aol.com. 

Spotlight on: Right Relations 
 
The mission of the Right Relations Ministry Team is to help Cedar Lane build and maintain a 
welcoming, safe, and inclusive community, so that all who enter, worship and work here will learn, 
communicate, and practice the idea of right relationship as part of congregational governance and all 
interactions with and for our beloved community.   
 
After the congregation’s vote in October 2017 to institute the Covenant of Right Relations, a task force 
developed procedures to guide the Senior Minister and the Board to address conflicts involving 
disruptive behavior that threaten and to help the congregation create and sustain a culture of right 
relations to manage and minimize such disruptive behavior. 
 
In 2018-2019, the team turned to educational efforts for cultivating the motivation, ingrained habits, 
and skills to treat each other kindly and to manage disputes. We are considering or beginning to: 

mailto:lstomier@aol.com
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1. Actively promote awareness throughout CLUUC that we have a covenant (giving it to new 

members, publicizing at church services – in the order of celebration, on the lobby and 
sanctuary slideshows); 

2. Teach leaders of committees and teams about right relations; 
3. Have workshops for committee and ministry team members; 
4. Work closely with the Lifespan Education Team on teacher training and programming; 
5. Conduct special outreach to the Pastoral Team; 
6. Incorporate right relations in unconscious bias training; 
7. Ask the Worship Team to consider developing a service around the themes of “conflict 

management” and “conflict transformation;” 
8. Make right relations a monthly theme for Sharing Circles; 
9. Incorporate right relations into youth R.E. curricula and activities. 

 

Blogs on Right Relations  
We have contributed two blog posts at cedarlane.org/blog to launch a hopefully wide-ranging 
conversation about how to enact our newest covenant. The first introduces the covenant, tracing its 
origins and purpose. The second blog delves further into how UUs understand right relations. We 
welcome and need your comments and suggestions at rightrelations@cedarlane.org.  
 

Upcoming Activities 
Our current project involves two intergenerational Tapestry sessions, June 16 & 23, “Opening the Door 
to Right Relations.” We will discuss how we enter and stay in right relations, especially in situations and 
conversations that are difficult and outside our racial and gender comfort zones. 
 
In 2019-2020, we will set up a process – e.g., periodic surveys – to monitor the congregation’s progress 
toward being in right relations. 
 

Right Relations Team Members 
Marion Torchia, Marilyn Emery, and Debbie Trent have served as the Right Relations Education Team. 
Marilyn and Debbie are undertaking the Tapestry sessions. 
 
 
 
 
 
 
 
 
 
 
 

http://www.cedarlane.org/blog
https://www.cedarlane.org/blog/what-cedar-lane%E2%80%99s-covenant-right-relations-all-about
https://www.cedarlane.org/blog/how-do-uus-understand-right-relations
mailto:rightrelations@cedarlane.org
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Build a More Just World 
 

 

Spotlight on: Sanctuary 
 

 
From Cedar Lane’s May 8, 2019 Courageous Witness event with Bishop Rev. Dr. William Barber II  

Following a four-month period of deep discernment the congregation voted on May 17, 2017 to 
become a physical sanctuary for those unjustly threatened with deportation in this political climate of 
persecution and inhumane treatment. Under a 2011 memorandum of agreement through the 



31 
 
 

Department of Homeland Security, houses of worship are classified as “sensitive locations” thereby 
making them exempt from ICE intervention of any kind. 
 
The Immigrant Justice Ministry Team and Cedar Lane staff set to work to establish a furnished 
apartment with private bath and kitchen facilities. Almost all labor and furnishings were donated. Work 
was completed by the end of the summer 2017.  
 
On Saturday, December 8, our Congregation Action Network Lead Organizer, Omar Angel Perez, 
learned about the case of Rosa Gutierrez Lopez and by 9 pm December 9, the Executive Committee of 
the Board of Trustees, voted to accept Sra. Gutierrez as our first Sanctuary guest. By 6:10 am, Monday, 
December 10, 2018, Rosa arrived and has been with us since. Rosa has lived, worked, paid taxes, 
worshipped, and raised her family of three U.S. citizen children in Fredericksburg VA. She is an asylum 
seeker in this country since 2005 and is trying to appeal her case in the Texas immigration court and 
file for a stay of removal with the Baltimore ICE field office. If her stay is accepted and approved, she 
can return to her home to pursue the asylum case. The children reunite with her a few times a month 
and on school breaks. 
 
All of this happens through a solid system of support which Rosa has helped to develop. The first 
month only Cedar Laners and trusted Network friends and clergy supported Sanctuary while we got 
organized. Since then we’ve conducted eight trainings for, background checked, and enlisted nearly 
290 volunteers representing more than 25 congregations and affiliate groups and unaffiliated 
individuals including 150 Cedar Laners and 12 members and the minister of the UU Fellowship of 
Fredericksburg, VA. 
 
Currently, we operate 15 crews led by 19 Crew Leaders and Ministers and Dona Rosa. We have 
constant support by Mr. Angel of Congregation Action Network and by Rich Morales and the 
communications team of the immigrant justice program of Faith in Action called LA RED. For this vast 
village of supporters we are all grateful! 
 
Sanctuary with Rosa includes advocacy for her case.  Collaborating with the Congregation Action 
Network, Cedar Lane has convened public vigils and press conferences.  Supporters have attended 
public immigration rallies where her case is highlighted, accompanied delivery of her petitions for Stay 
of Removal to ICE offices, and engaged public officials to support her case.  Doña Rosa has conducted 
frequent interviews with the press. Most recently, the Rev. Dr. William J Barber II, President of the 
National Repairers of the Breach and Co-Chair of the national Poor People's Campaign: A Call for Moral 
Revival, asked to have a personal visit and time of prayer with Rosa at Cedar Lane, followed by a public 
statement with community leaders and press. 
 
This is what it’s all about: seeking justice through the protection of Sanctuary so that due process can 
be served. We do not know how long we will host Doña Rosa and her children. What we do know is 
that this is the work of the heart. We share the moral imperative to provide this radical hospitality for 
as long as it takes for reason to rule.  
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Environmental Justice 
 
As the climate crisis increasingly becomes recognized as the existential and moral threat that it is, the 
Environmental Justice Ministry (EJM) has increasingly been focusing its attention on addressing it by (1) 
holding a very active twice monthly Systems Study Group, to help guide where EJM and other climate 
activist groups put their time and energy, (2) building and supporting two local activist groups that 
were initiated in part by EJM—The Climate Mobilization (TCM), which immediately gained national 
attention by convincing Montgomery County to unanimously pass a resolution to declare a climate 
emergency, and Montgomery County Faith Alliance for Climate Solutions (MC-FACS), which now has 
close to 200 members across more than 30 congregations, (3) identifying and promoting relevant and 
meaningful legislative climate action, (4) finalizing the updated Green Sanctuary Covenant, which is 
being used church-wide to increase awareness of the need for climate and other environmental 
attention, and (5) testing and initiating Green Conversations with Cedar Lane members to help them 
deal with the climate crisis and to find ways to mitigate the impacts as a congregation. 
 
EJM also sponsored another Plant Based Cooking Class & Meal for the all-church auction, earning over 
$500 for Cedar Lane; co-sponsors the increasingly popular monthly Movie, Speaker, and Potluck Night; 
co-sponsors the Ethical Eating Potluck; directs the twice per year Rock Creek Clean-Up; participates in 
the Rummage Sale & Eco Expo; offers a Tapestry Class; and participates in two Share-the-Plates, with 
this year’s being for Interfaith Power & Light and Our Children’s Trust. 
 
EJM looks forward to a productive and greener 2019-2020! 
 

Immigrant Justice  
 
The Immigrant Justice Ministry Team (IJMT) was formed in late 2016 as our faith charge to live our UU 
principles for immigrant rights, in response to sharply increased instances of inhumane and unjust 
treatment, arrests, detentions, deportations, and misinformation by Immigration and Customs 
Enforcement (ICE) and Customs Border Patrol (CBP) and others.  Immigrant rights became a 
congregational priority in 2017.  In December 2018, Cedar Lane welcomed Doña Rosa Gutierrez Lopez 
into Physical Sanctuary; see ‘Spotlight on Sanctuary’ on page 30 for more. 
 
The IJMT informs and encourages members to support immigrants through direct services and acting 
to change adverse national, state, and local policies and practices.   
 
IJMT volunteers participate via four working groups:  Education and Awareness, Community 
Partnerships, Advocacy, and Sanctuary.  Increasingly, actions are done in collaboration with growing 
area advocacy and interfaith coalitions, including the DMV Congregation Action Network and MoCo 
Cluster, Faith in Action, CASA, AIM, UUSJ, MoCo Deportation Defense Coalition, and MoCo Trust Act 
Coalition.  Our Immigration information table on Sundays in the Lounge, eNews bulletins and emails to 
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our community listserv post local and national upcoming events, rising issues, advocacy and volunteer 
opportunities.  Currently, members serve as:  
 

 ICE check-ins and courts accompaniment 

 Know Your Rights trainers 

 Detention Center visitors 

 Advocators:  write-ins/call-ins, rallies, vigils, and UUSJ advocacy corps before elected officials  

 Immigrant Hot-Line staffers. 

 Trainers to congregations interested in creating immigrant rights programming. 

 Liaisons/leaders for partner networks.   

 MoCo Deportation Defense and Trust Act advocates. 

 Interpreters/translators  

 Migrant caravan greeters. 

 Sanctuary at Cedar Lane amazing crews 
 

Racial Justice & LGBTQIA+/Gender Justice 
 
The “Together” ministry team covers four mission areas:  Racial Justice, LGBTQIA+ Justice, 
Feminism/Gender Justice (recently assigned to us as an expansion of our mission), and “Linkages” 
(collaboration across Ministry Teams).  Overall, “Together” has been suffering from lack of resources, 
despite numerous outreach attempts for new volunteers.  We were unable to accomplish many of our 
intended projects this fiscal year.   
 

LGBTQIA+/Gender Justice 
Cedar Lane was first certified 
as a Welcoming Congregation 
in 1995, certified as “Living 
the Welcoming Congregation” 
in 2008, and has now 
responded to the call for the 
newly announced Welcoming 
Congregation Renewal 
program.  This program is 
designed to ensure that new 
members of the congregation 
understand the commitment 
CLUUC has made to 
welcoming LGBTQ+ people, 
and that all Cedar Lane 
members have opportunities to learn about the current needs and concerns of LGBTQ+ people.  The 
renewal program asks us to annually include Welcoming worship services, recognize and celebrate 

Photo: From “Pioneering Voices” exhibit held at Cedar Lane in Oct & Nov 2018 
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Welcoming days of observance (such as Trangender Day of Visibility, Pride), offer learning through an 
approved Welcoming seminar, and support a Welcoming project – for example, giving generously to a 
local organization that uplifts the dignity of LGBTQ+ community.    
 
“Together” is encouraged by and highly supportive of recent movements of the Cedar Lane LGBTQIA+ 
community to build closer relationships.  “Together” hopes that in the future the LGBTQIA+ Affinity 
Group will collaborate with “Together” in setting programming priorities.    
 
The “Together”-sponsored film discussion on RBG was well-received, but was the only program we 
were able to offer in the area of women’s issues. 
 

Key events 
 “Pioneering Voices: Portraits of Transgender People” on display in vestibule mid-October to 

mid-November. Reception held November 4, 2018. 

 Pronoun training for Ushers/Greeters (10/13/2018) 

 RBG film discussion event (10/14/2018)  

 Actively participated in Listening Sessions for LGBTQIA+ community 

 Support for TDOR/Transgender Day of Remembrance, Pride activities (June 2019) 

 Coordinated display of new Progress Pride flag gift (May 2019) 

 Share-the-plate collections for Family Diversity Projects and Casa Ruby.  
 

Racial Justice 
The Beloved Conversations program, rolled out this year, is intended to be a focal tool for developing 
congregational racial justice competency.  
 
Within the “Together” ministry team, we continued the relationship with the POCI/People of Color and 
Indigenous sub-group, led by people of color and presenting POCI-centered topics (open to all) through 
the “POCI Speak Out” series.  “Together” also built on a collaborative relationship with SURJ/Standing 
Up For Racial Justice.  (SURJ is not a Cedar Lane organization per se, but their work is supported by 
Cedar Lane.)   
 

Key events 
 Native Americans of Maryland: Yesterday, Today, and Tomorrow - POCI Speak Out (10/7/2018)  

 A Native American’s View on the Washington ‘Redskins’ and Other Slurs - POCI Speak Out 
(1/27/2019) 

 The Hate U Give film discussion event (3/30/2019) 

 Active Bystander Training with SURJ MoCo (4/20/2019) 

 Share-the-plate collections for Indian Law Center and Showing Up for Racial Justice MoCo (SURJ 
MoCo) 
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Social Justice Film Series 
 
The transition from Friday night Environmental Justice movies to a wider intersectional Social Justice 
film series hit a few organizational bumps as we began, but soon turned into a well-attended, highly 
successful program. We spread the series over Environmental Justice, Women’s Justice, Immigration 
Justice, Racial Justice, and LGBTQ+ Justice.  
 
Some examples of the films we showed include RBG about Supreme Court Justice Ruth Bader Ginsburg 
and her efforts to improve women’s rights; The Hate U Give, a powerful racial justice film with  a 
discussion facilitated by our own Community Minister Rev. Archene Turner, a discussion in which many 
participants took part; most recently, our film was Paris to Pittsburg about successful community 
efforts to fight climate change and to meet the standards of the Paris Accord despite the federal 
withdrawal from the Paris agreement. Our speaker was Doris Marlin, official UUA observer in Paris, 
Morocco, and Poland climate talks and a lead for UU Ministry for Earth. The May films, Return and 
Canyon Song, will be about First Nation peoples working to reclaim Native American physical and 
spiritual health by returning to traditional foodways and farming practices which are also good for the 
earth. Finally, in June, we will focus on LGBTQ+ concerns and the 50th anniversary of Stonewall.  
 
All in all, this intersectional program is one we are very satisfied with and proud to continue 
presenting. 
 

Denominational Affairs  
 
General Assembly's final credentials report 
acknowledged less than usual interest in the 2018 
General Assembly in Kansas City across the 
denomination (perhaps because of location and/or lack 
of a hotly contested election).  The most significant 
General Assembly action is allowing congregations' 
credentialed religious educators to have automatic 
delegate status (analogous to that for ministers of 
religious education) at future General Assemblies.     
 
Dino Drudi, Terry Hoffeld, John Gubbings, Cathy Napper, 
Tom Nixon, Gail Riley, Gwen Warman, Walt Ellis 5th; 
Mike Harris (off-site); and Sylvia Eisenberg and Isabella 
DeSando (age 14, youth attendees) represented Cedar 
Lane at the 2018 General Assembly.  
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Culture of Generosity 
 

Annual Pledge Drive 
 
The 2019 - 2020 annual pledge drive campaign kicked off on Sunday, February 3, featuring the Rev. 
Susan Frederick-Gray, President of the UUA, in Cedar Lane’s pulpit – a wonderful and inspiring start to 
the campaign.  The Generosity Team (formerly the Stewardship Team) has worked hard to carry Rev. 
Frederick-Gray’s message of boldly building Beloved Community throughout the campaign.   
 
As this report goes to press, the pledge drive has raised about $780,000 – well short of our $900,000 
goal.  We’re now in the midst of a last push, thanks to a number of our most generous members 
creating a Challenge Fund to match increases and new first time pledges.    
 
This year and last, while many people increased the amount of their pledge, for which we are deeply 
grateful, total pledges have fallen short of the goal.  This is causing serious impact as staff and Board 
prepare to present next year’s budget to the congregation at the Annual Congregational Meeting.   
 
The Generosity Team this year embraced the idea of increasing Cedar Lane’s fiscal transparency.  The 
Team’s communications included more statistics about the costs of various Cedar Lane programming 
areas to help members and friends better understand the investments needed to run Cedar Lane.   
 

The team also made a couple of logistical changes that made it easier for 
people to pledge: 
 

 Built a new and improved online pledge form 

 Offered the option to “auto-renew” a pledge (which will make next year’s campaign more 
streamlined)  

 
Unfortunately, the team did not have the capacity to conduct one-on-one visits with members and 
friends, as was done last year.  Rather, the team recruited several members to host small receptions in 
their homes.  In addition to coordinating the receptions, team members designed the campaign 
materials; staffed the Generosity Team table on Sunday mornings; personally reached out to remind 
members and friends to make their pledges; and contributed an unending supply of creative ideas.   
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The Generosity Team this year included veterans Vicky Strella, Co-Chairs Stew Grubman and Mary 
Means, and we recruited several new team members: Elaheh Eghbal, Scot Brown, Karen Durland, 
Barbara Tomar, and Marilyn Emery.  The team benefited greatly from the active participation of staff 
members Rev. Abhi and Jen Morley. 
 
In June, the Generosity Team will participate in a special brainstorming summit on fundraising at Cedar 
Lane. In the meantime, efforts continue to inspire every member to make a financial commitment. 
Last year, the annual pledge drive was incorporated into the Building Our Vision combined campaign -- 
for capital gifts as well as annual pledges.  In September 2018 the group responsible for leading the 
annual pledge drive was re-constituted and renamed the Generosity Team. In addition to veterans, 
Executive Director Jen Morley assured that staff support was there throughout.  
 
In the belief that members who know what it costs to run Cedar Lane would pledge more generously, 
our communications featured some of the costs, noted that the average pledge last year was $2170 
and needed to rise by 6%.  
 
To make it easier, this time we encouraged pledging online and saw a big increase in online pledgers as 
well as members choosing the new “auto-renew” option. We hope this feature will make it even easier 
in future years.  
 
Several traditional campaign practices changed this year. The intense volunteer commitment it took to 
hold last year’s successful capital campaign led to our decision to take a year off from personal visits 
with members. Holding a celebratory evening event is also volunteer intensive; the team lacked the 
bandwidth for it this year.    
   
The formal campaign usually lasts about 4-6 weeks.   
 

Share-the-Plate Recipients  

Organization Date of Collection Total Raised by Cedar Lane 

Housing Unlimited 5/6/2018 $904.50 

Beacon House 5/20/2018 $891.50 

Poor People's Campaign 6/3/2018 $808.50 

Interfaith Works 6/17/2018 $601.25 

CASA de Maryland 7/22/2018 $424.50 

UUs for Social Justice, Capital Region 8/12/2018 $193.00 

Action in Montgomery 8/26/2018 $491.00 

Shepherd's Table 9/2/2018 $500.53 

SURJ Montgomery County (SURJ MOCO) 9/16/2018 $585.00 

UU Legislative Ministry of Maryland 9/30/2018 $731.00 
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EJM - IPL 10/14/2018 $618.00 

UU United Nations Office 10/28/2018 $539.00 

Caring Matters Hospice 11/4/2018 $750.89 

LGBTQ organization - Family Diversity Project 11/18/2018 $780.00 

Interfaith Works: Women's Shelter 12/2/2018 $867.50 

UU Service Committee 12/16/2018 $1,141.50 

CL Sanctuary 12/24/2018 $1,763.03 

Wider Circle 1/6/2019 $1,356.84 

Indian Law Resource Center 1/20/2019 $703.00 

Action in Montgomery 2/3/2019 $924.00 

UUs for Social Justice, Nat'l Capitol Region 3/3/2019 $1,039.50 

UUA Disaster Relief 3/17/2019 $630.00 

Int'l Red Cross re Cyclone Idai 3/31/2019 $1,076.50 

Rebuilding Together Montgomery 4/14/2019 $1,151.75 

Our Children's Trust 4/28/2019 $990.00 

UU Partner Church 5/12/2019   

Beacon House 6/2/2019   

Interfaith Works 6/16/2019   

Together (Casa Ruby) 6/30/2019   

 

Auction 
 
There’s nothing better than a great party, except when the proceeds from the party go to support the 
important work of Cedar Lane.  That’s what our Falling for Cedar Lane Auction does each year.  On 
November 10, 2018 more than 190 people attended the event planned by a dedicated team of 18 
members and friends.  More than 70 others worked to create a successful evening.  
 
In 2018 the auction grossed almost $44,000, and the church received close to $40,000.  Our delicious 
dinner was again provided by generous members in order to keep ticket prices low.  Free childcare was 
provided so the children’s parents could enjoy the evening unencumbered by babysitting costs. 
 
This year Virginia Rehbehn, one of our staunchest volunteers for all the auctions that came before, 
stepped down from her auction duties of volunteer sign-up, ticket sales, and mailings.  We missed her 
dedication and attention to detail, as well as her friendly comradery in the Lounge.  Thank you, 
Virginia, for your many years of support for this important church fundraiser! 
 

Our next gala auction will be on November 2, 2019.   
 
We hope to see all our old friends and many new ones at this festive fundraiser. 
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